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Literature purports that high barriers to 
entrepreneurship have instigated a growing social 
perception that the youth prefer, or believe, that they are 
obliged to follow the route of seeking formal employment 
rather than pursuing entrepreneurial ventures. This 
research seeks to shed light upon the reasons for the low 
rate of entrepreneurial intention amongst the South 
African youth. Using a qualitative research approach, 
eight semi-structured interviews were conducted with 
university students in Gauteng, South Africa. The data 
were analysed by means of summative content analysis, 
Findings indicate a broad understanding of 
entrepreneurship, but uncertainty surrounds the concept 
of entrepreneurship, as well as the support provided to 
prospective entrepreneurs by government and private 
institutions.  
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Introduction  
 
Entrepreneurship plays a significant role in ensuring 
that nations attain their social and economic goals and 
therefore it is imperative to develop entrepreneurial 
activity (Nieman & Nieuwenhuizen, 2014). According to 
Statistics South Africa (2016), South Africa has an 
unemployment rate of 24.5%, and entrepreneurial activity 
is seen as a vehicle to address this issue. Timm (2013) 
states that South Africa faces huge challenges in terms of 
entrepreneurial activity amongst the youth. The 2015 
Global Entrepreneurship Monitor (GEM) report suggests 
that entrepreneurial activity in South Africa decreased by 
a staggering 34% (Herrington, Kew & Kew, 2015). 
Herrington, et al, (2015) also purport that business 
discontinuance is high in relation to business start-up and 
continuance, and that entrepreneurial activity amongst 
early stage entrepreneurs is relatively low. 
  
Rationale Behind the Study 
 
Entrepreneurship is a process that creates change in 
economic systems through innovation and creativity, and 
which enables a proactive response to market 
opportunities (Nieman & Nieuwenhuizen, 2014). 
Countries have invested heavily in initiatives that depend 
on the public and private sectors to foster small, medium 
and micro enterprise (SMME) establishment, in an 
attempt to address high rates of unemployment (Statistics 
South Africa, 2016; Benz and Frey, 2008).  
The participation of the youth in entrepreneurial 
activity is seen as a long term solution to unemployment, 
as according to Statistics South Africa (2016), a large 
portion of the unemployed (53%) are classified as the 
youth, falling in the age group of 14 – 35 years.  Kew 
(2015) states that access to finance, lack of management-, 
technical- and marketing skills, and access to 
infrastructure and markets are reasons why young South 
Africans have a low intent towards entrepreneurial 
activities and why entrepreneurial activity is waning 
amongst the youth in South Africa.   
 
Review of Relevant Literature  
 
In attempting to identify the determinants of 
disinterest amongst South African youth toward 
entrepreneurship, literature revealed some striking trends. 
As already mentioned, Kew (2015) noted factors that 
hindered youth entrepreneurial development, including 
access to resources and a lack of skills. In the 2015 GEM 
report, Herrington, et al. (2015) suggest that good 
infrastructure and banking systems foster 
entrepreneurship. Herrington (2009) suggests that youth 
entrepreneurship in South Africa is challenged by 
bureaucracy, which makes it difficult for youth 
entrepreneurs to access financial resources. Fatoki and 
Chindonga (2011) also purport that the disinterest 
amongst the youth in South Africa toward 
entrepreneurship is due to a lack of collateral and savings, 
 a lack of courage, and a lack of assistance. From the 
literature, it is evident that the main determinant of the 
prevailing disinterest amongst the youth towards 
entrepreneurship is financial constraints. Thus, it would 
seems as though stringent funding requirements and 
processes have a negative effect towards youth 
entrepreneurship.  
For the purpose of this paper, the literature review 
will be focused on youth entrepreneurial intent, with the 
aim of uncovering determinants that cause disinterest 
amongst the youth in South Africa toward 
entrepreneurship.   
 
Entrepreneurial Education 
According to Zhang, Duysters and Cloodt (2014,) 
entrepreneurial education is a process of providing 
individuals with the skills to partake in entrepreneurial 
opportunities. Entrepreneurial education is a gateway to 
entrepreneurial initiatives, as it will assist in fostering an 
entrepreneurial culture (Pruett, 2012). Education is 
cardinal for acquiring the diversity of skills needed in 
order to run a business and to ensure competence (Kolstad 
& Wiig, 2015). Pantea (2015) argues that in order for 
young people to make informed decisions, training 
content needs to take cognisance of the barriers 
encountered by young people when wanting to start their 
own business ventures. It is also necessary for 
entrepreneurs to have a deeper understanding of finance, 
accounting and management in order to run and manage a 
business successfully (Oehler, Hofer & Schalkowski, 
2015). Raposo and Do Paco (2011) believe that 
entrepreneurship is a mind-set that is supported by an 
individual’s attitude at an early stage, which needs to be 
strengthened by formal education. Pihie and Bagheri 
(2011) support this statement and add that secondary level 
education is beneficial in providing students with 
experiential learning, practical learning and project work 
with the eye on creating their own business ventures. It is 
therefore apparent that education lays the foundation for 
the creation and operation of an entrepreneurial venture. 
 
The Importance of Business Funding and its 
Challenges 
Oakey (2007) argues that capital is fundamental to 
all aspects of birth, survival and growth of small business 
enterprises and that realistic business plans need to 
indicate good returns in a five to ten year period. 
However, investors demand returns on funded business 
ventures in a three to five year timeframe, which places 
pressure on entrepreneurs to perform financially (Oakey, 
2007). Leach and Melicher (2010) posit that new business 
ventures require capital for opportunities to be 
commercially pursued. Kaiser (2010) also emphasizes this 
point and purports that funding is required to prevent cash 
flow challenges.  
Literature indicates that funding is a prerequisite to 
start a new venture, but one cannot ignore the challenges 
of obtaining funding. Analyzing stringent funding 
requirements in Africa, Kisyombe (2014) states that the 
youth in Africa lack assets that could be used as collateral 
in order to mitigate the risk involved and that they also 
lack fundable business plans that communicate the 
feasibility and viability of the business idea. Investors still 
find business plans a useful instrument in order to assess 
the viability and feasibility of an entrepreneurial venture 
(Ashmalla, Orife & Abel, 2008). Russell, Atchison and 
Brooks (2008) state that the ability to develop a business 
plan provides a range of opportunities to business owners 
such as the development of entrepreneurial skills, access 
to mentors, increased self-confidence, and a risk-taking 
propensity. The Department of Trade and Industry (2013) 
reports that banks charge higher interest rates to young 
entrepreneurs as they do not possess collateral and 
business expertise. This compounds the access to 
financial resources. Nkusi, Habetzghi and Dolless (2014) 
posit that the lack of accessibility to favourable financial 
institutions contributes to the bureaucratic nature of 
company registrations and forces most entrepreneurs to 
operate informally unregistered.  
The lack of a unique business idea and a unique 
selling proposition, as well as the lack of intellectual 
property to protect the business idea from predation, 
makes a venture less attractive and riskier to investors 
(Finkle, Menzies, Kuratko & Goldsby, 2013; Fung, Liu & 
Shen, 2004). This, in turn, constrains the access to 
funding for prospective entrepreneurs, which has a 
deterring effect and has a negative effect on 
entrepreneurial intention. 
 
Entrepreneurship vs Job Security 
Different perceptions exist as to why entrepreneurial 
activity is not considered as a viable alternative to formal 
employment. These include entrepreneurial ventures 
being considered as too risky, the belief that entrepreneurs 
are born and not made, and perceiving entrepreneurial 
activity as too demanding (Fairlie, Kapur & Gates, 2011; 
Randolph-Seng, Mitchell, Marin & Lee, 2014). Barber 
(2015) suggests that for a person to become or choose to 
be an entrepreneur is dependent on numerous factors, 
ranging from previous exposure to entrepreneurship, to 
social and environmental factors.  
Individuals with a relatively low degree of risk 
aversion are more likely to pursue entrepreneurial 
opportunities compared to conservative risk takers 
(Hormiga & Bolivar-Cruz, 2014). Patil, Grantam and 
Steele (2012) believe that every entrepreneur inherits risk 
when they pursue a new venture and every business 
operates with risk, and bearing the risks that others avoid, 
 make entrepreneurs calculated risk-takers. The real issue 
when comparing job security found in formal employment 
to the uncertainty of entrepreneurial activity, is that job 
security entails economic security which is achieved 
through having a stable job in a well-established 
orgainsation, which is especially relevant to people from 
poorer backgrounds (Mitchell, 2004; Randolph-Seng, et 
al. 2014). 
  
Youth Perceptions and Attitudes Towards 
Becoming Entrepreneurs 
The issue of youth entrepreneurship in South Africa 
has been frequently raised, as it could be a tool to foster 
economic growth and development. According to 
Kgagara (2011) the attitude of students towards 
entrepreneurial activity has remained low in South Africa, 
and higher education institutions need to play a more 
important role in terms of fostering and supporting 
entrepreneurship. The majority of students prefer the 
financial security of formal employment in established 
organisations as opposed to taking the risk of starting a 
new entrepreneurial venture (Burger, Mahadea and Neil, 
2004). Nybakk and Hansen (2008) posit that this 
perception has prevented the youth from vigorously 
pursuing entrepreneurial ventures. Kor, Mahoney and 
Michael (2007) argue that an entrepreneur is someone 
who believes that that their opportunity has merit as a 
business venture. Timmons and Spinelli (2009) opine that 
this belief usually enables a country to have highly 
motivated and effective entrepreneurs that are most likely 
to be risk takers that fearlessly pursue opportunities. 
Shepherd and Haynie (2011) believe that these 
perceptions of risk taking elevate the fear of failure, 
effectively making this a barrier to entry.  
The literature review shows that as much as there are 
various determinants to the disinterest of the South 
African youth towards entrepreneurship, one factor seems 
to be common in the majority of these determinants and 
this factor is the negative perception and attitudes of the 
South African youth towards entrepreneurship as a whole. 
The perception amongst the youth then tends to be that 
they have to go to school instead so that they get a good 
or high paying job and try and grow themselves and their 
careers within an organization, as opposed to starting their 
own business. This is a result of challenges they 
experience in areas such as developing a sound business 
plan and getting the necessary funding for their 
entrepreneurial ventures. 
 
Problem investigated 
 
From literature, it is apparent that the prevailing 
sentiment toward involvement in entrepreneurial activity 
in South Africa presents a serious problem in terms of 
fostering entrepreneurship and entrepreneurial activity 
amongst the youth. In spite of this situation, 
entrepreneurial support programs often present barriers to 
those who wish to take advantage of such programs. Not 
only does this discourage young entrepreneurs, it also 
leads to a social perception amongst the youth that 
seeking formal employment is a better option than 
pursuing entrepreneurial ventures. 
Against the backdrop of the problem statement 
presented above, the research attempts to address the 
following question: 
Why would the South African youth be hesitant 
to pursue new business venture creation in favour 
of finding formal employment? 
As a means of answering the research question 
posed above, the objective of this study is: 
To gain an understanding of the underlying 
factors influencing the apparent unwillingness of 
young South Africans to get involved in 
entrepreneurial activity. 
 
Methodology employed in the study 
 
As the objective of the research was to gain a deeper 
understanding into the unwillingness of South African 
youth to participate in entrepreneurial activity, this 
exploratory study will employ an interpretive paradigm. 
Following from the use of an interpretive paradigm, the 
study employed qualitative methods in the form of a 
qualitative survey amongst the youth at a residential 
university in the Gauteng province of South Africa 
The research population was final year commerce 
students, as these students were more likely to be exposed 
to principles of entrepreneurship than, say, engineering 
students or humanities students were likely to be. This 
criterion (field of study) also formed the basis for 
employing judgemental sampling in the study, as the field 
of study of any prospective research subjects first had to 
be assessed. The sample size was confined to 8 research 
subjects, as it was felt that enough data would be 
forthcoming from these research subjects to answer the 
stated research question and satisfy the objective of the 
study. 
 Data collection was by means of semi-structured 
interviews with research subjects, employing an interview 
guide that was developed from available literature. 
Summative content analysis (Creswell & Miller, 2000) 
was used to analyse the collected data. 
The outcome of the summative content analysis will 
be used as the point of departure for presenting, 
discussion and interpreting the findings forthcoming from 
the study. 
 
 Findings and resultant discussion 
 
The research subjects were three males and five 
females of between 21 to 23 years old. Six research 
subjects were African, one Indian and one coloured. All 
research subjects are students at a residential university in 
Johannesburg. Analysis of the data revealed five themes, 
which will now be elaborated upon. The evidence 
provided in support of the stated findings have been kept 
to a minimum in the interests of brevity. Further evidence 
is available on request from the authors. 
 
Theme 1: Views on Entrepreneurship 
There seemed to be a shared understanding of the 
concept of entrepreneurship amongst all research subjects. 
The majority of research subjects view entrepreneurship 
as a crucial tool in curbing the high unemployment rate in 
South Africa, as entrepreneurial activity promotes job 
creation, skills development and poverty alleviation. The 
findings show that there are positive views that are in 
support of the concept of entrepreneurship amongst the 
youth. However, the challenges that emerge from 
entrepreneurial endeavours and the minimal solutions to 
these challenges are the cause of the low youth 
entrepreneurial intent as well as their perception towards 
entrepreneurship in South Africa. 
The majority of research subjects were of the view 
that in order for a person to be entrepreneurial, an 
identifiable gap needs to exist in the market, and a 
creative or innovative idea must be forthcoming, that 
could not only address the gap, but also initiate change in 
the South African economy. This sentiment is evident of a 
clear understanding of how entrepreneurial initiatives 
emerge and under which circumstances.  
Despite these positive sentiments, research subjects 
seem reluctant to pursue entrepreneurial opportunities, 
citing issues such as an unwillingness to step out of 
comfort zones, aversion to risk, lack of discipline and 
perseverance, not having a sufficient network and a lack 
of passion. Participants were of the opinion that 
entrepreneurs have time to pursue their ideas, are 
extremely dedicated and show an appetite for risk taking.  
Although research subjects indicated a positive 
notion towards entrepreneurship in general, their attitudes 
towards engaging in entrepreneurial activities for 
themselves, now or in the future, was rather the opposite, 
as they seem fearful of the associated risk and lack of 
financial security.  
The table below provides evidence that bears 
testimony to the findings presented under this theme:  
 
“...entrepreneurship is not good for financial security because 
you don’t see returns after years, so if you not willing hard to 
see those returns, you might as well quit between those first five 
years of your business. I think there is no financial security in 
entrepreneurship and people need to believe in whatever they 
start. It is not stable for a stand-alone for financial security 
because the business environment fluctuates.”  
“There’s no financial security in entrepreneurship, the first few 
years you won’t make any money. I personally feel like you need 
to have some sort of fund that you can dig into because you will 
not be making money for the first five to six years of your 
enterprise, so you need to make sure that there is some extra 
money coming in.”  
“Entrepreneurs need to be quite perseverant because businesses 
do not start up today and become big tomorrow, so it takes a 
great deal of time and effort that you put it. You also need to be 
very hardworking in order to make a business work to 
something out of nothing and also good time management skills 
as well as basic professionalism.”    
 
Theme 2: Lack of Business Funding  
When asked to suggest steps that should be taken to 
boost entrepreneurial activity amongst the youth, access 
to funding opportunities was the most common response. 
The lack of accessible funding opportunities was seen as 
the largest barrier to boosting entrepreneurship amongst 
the youth. The research subjects were of the opinion that 
the youth possessed great entrepreneurial potential and 
ideas that could bring change to the South African 
economy, but due to the inability to access capital, those 
ideas could not be pursued as business ideas. This 
discourages many potential entrepreneurs, and they end 
up seeking formal employment.  
Furthermore, research subjects were also of the 
opinion that the requirements and procedures for 
obtaining funding from private or public institutions were 
complex and restrictive. They felt that existing programs 
were inaccessible and too demanding, which negatively 
impacts on the window of opportunity to pursue a 
potential business venture. Research subjects felt that 
although information regarding funding programs from 
private and public institutions is available, the information 
is not ‘out there’, and intensive investigation is required to 
access this information. Research subjects suggested that 
funding initiatives are required directed specifically at the 
youth which provides accessibility to business financing 
with less stringent requirements.  
The following table contains interview excerpts to 
support the abovementioned findings:  
 
“Access to funding is the biggest concern because most of these 
companies that we do start or want to start are discouraged by 
the fact that we don’t have the capital to start or manage the 
business. If the access to funding was much better, we knew the 
processes to follow in order to secure funding and the red tape 
or legislation was not so hard on getting funding, it would be 
much better. “ 
“The government has a big role to play when it comes to 
encouraging youth entrepreneurship by investing more in young 
businesses managed by young entrepreneurs in order to 
decrease the high unemployment rate and defeat poverty.” 
 “You have organisations like NYDA and other ones that I 
probably don’t know about that help when it comes to finances 
because that is our biggest concern…” 
        
Theme 3: A Conservative Risk-Taking 
Approach to Entrepreneurship 
Through entrepreneurial ventures, entrepreneurs take 
on a great deal of risk in pursing business ventures. The 
research subjects stated that an entrepreneur needs to be a 
risk taker who takes calculated risks. Research subjects 
were asked if they viewed themselves as conservative or 
aggressive risk takers, and the overall response was that 
of being conservative risk takers, with some research 
subjects mentioning that they are afraid of moving outside 
their comfort zones, especially when they are not in 
control the situation. Entrepreneurial activity is associated 
with not having security, and research subjects feel that 
security takes precedence over other considerations. One 
of the research subjects did mention that although he/she 
currently holds a conservative outlook, growth through 
experience and learning could actually cause them to take 
a more aggressive stance toward risk in future due to 
more self-confidence and knowledge. Two research 
subjects were of the opinion that they initially viewed 
themselves as being aggressive risk takers, but business 
failure and challenges encountered had an effect on their 
confidence which led them to be more conservative and 
take more calculated risks.  
Research subjects are of the opinion that they 
believe they do not possess enough business experience or 
acumen to fully manage a business efficiently and 
effectively, hence they suggested that through 
employment they will be able to obtain the relevant 
experience that they require and also secure funds for 
their business ventures that they want to start in the future, 
thus further underpinning a conservative approach to risk 
and the importance attached to stability and security. 
The table below contains interview excerpts in 
support of the above claims:  
 
“I am not a hard-core risk taker because I am scared of taking 
risks. I take calculated risks because I’m cautious of the 
decisions I make, everything has to be planned and workout in a 
certain way.” 
“I fancy myself as an entrepreneur but risk wise, I favour 
security over the lottery.” 
“I’m definitely a conservative risk taker because it is just as 
much as my personality because I am over analytical, I love my 
comfort zone and I don’t like going outside the box.”  
 
Theme 4: Securing Employment after Studying 
as a Tool to Acquire Resources 
The majority of the research subjects expressed that 
they have a desire to start their own businesses or fully 
focus on their businesses (as some have highlighted that 
they already own registered business). However, they felt 
that they first needed to compete their studies and secure 
employment. A strong will and desire to have businesses 
and actively participate in entrepreneurial activities was 
shown by the research subjects, however, they felt that 
they lacked the resources needed to make their envisaged 
business a success. These resources are not only limited to 
financial resources, but include learning and 
understanding of how a business operates, and what is 
expected from them as a business owner. 
The table below contains quotes from the research 
participants that support the abovementioned claims: 
 
“…I think it is a bit discouraging because a lot of people that I 
know want to be entrepreneurs but they struggle but you have 
organisations like NYDA and others that I probably don’t know 
about that help when it comes to finance because that’s our 
biggest concerns…” 
“…although I have all the resources, (for starting my own 
business) I’m not sure if it is going to work out, but going for my 
desired job I could always get the job, earn the salary and 
improve on the resources that I already have also having a 
stable income on the side just until my company stabilises…” 
“…I hate to admit this but I’m very conservative…” 
 
Theme 5: Belief That There is Lack of 
Financial Security in Self-Employment 
A significant number of the research subjects stated 
that they believe self-employment has high risks and that 
it has no financial security, especially in the business 
start-up phase. They feel that one needs to be willing to 
persevere through periods of no and/or uncertain returns 
and that this is often frustrating and therefore it is not 
ideal for one to pursue and rely on self-employment as a 
sole source of income. Furthermore, the sentiment was 
expressed that entrepreneurial activity is demanding 
entrepreneurship from a time and money perspective, 
which are discouraging to prospective entrepreneurs. 
The table below contains quotes in support of the 
abovementioned claims:  
 
“There is no financial security! There is no way you can say you 
are financially secure if you are an entrepreneur, I mean the 
first few years you probably won’t even make any money, so I 
personally feel like you need to have some sort of fund you can 
dig in to…” 
“…There is no security, you don’t see returns (until) after 
(some) years so if you not willing to work hard to see those 
returns you might as well quit, so I think there is no security in 
my opinion…” 
 
Discussions and eminent conclusions 
 
The evidence suggests that the research subjects 
have a desire to be entrepreneurs and they acknowledge 
that entrepreneurs need to possess certain characteristics 
 and qualities, such as risk-taking, hard work, patience, 
perseverance and good time management skills. However, 
most of the research subjects admit that they are not 
willing to take some, if not all of the risks that are 
associated with being an entrepreneur, they would rather 
wait and gather various resources, through employment, 
before venturing into entrepreneurial activities. In 
literature, Kgagara (2011) states that the attitude of 
students towards entrepreneurship is low in South Africa 
however, the research findings have shown that the 
attitude has improved and that entrepreneurial knowledge 
and intent has grown. This was reflected by the research 
subjects, who admitted to having plans of starting their 
own businesses or having started their own businesses 
already. Research subjects felt that their lack of 
entrepreneurial characteristics could be a product of 
family background and upbringing. 
Regarding to finance and funding, research subjects 
all stressed the pivotal importance thereof to the success 
or failure of an entrepreneurial venture. Literature also 
reflects that bureaucracy is a hindrance to youth 
entrepreneurs when seeking access to financial resources 
vital for venture start-up (Herrington 2009; Fatoki & 
Chidonga, 2011). While the findings, echo literature with 
regards to bureaucratic processes hindering access to 
funding, the research subjects have shown that they are 
very aware of various channels and avenues, such as the 
National Youth Development Agency (NYDA), Industrial 
Development Corporation (IDC) and Small Enterprise 
Development Agency (SEDA), but the consensus is that 
communication with regards to these institutions needs to 
be improved in order to further enhance awareness, a 
sentiment echoed by Phillips, Moos, and Nieman (2014) 
and Malebana (2017) .  
The effectiveness of government funding agencies 
and organisations was severely questioned by the research 
subjects as the findings highlight that research subjects 
had a clear understanding and knowledge of all services 
that are offered by organisations such as NYDA, IDC and 
others. Furthermore, the findings highlighted that research 
subjects deem these organisations ineffective as they 
believe there is too much bureaucracy, paperwork and 
long approval cycles, which could cause entrepreneurs to 
miss the window of opportunity and could cause 
confusion, instead of providing clarity and assistance. The 
issue of fully informing the youth of opportunities also 
emerged from the findings, with research subjects 
indicating that not enough was being done by the 
government and government agencies to inform the youth 
of the opportunities that are available to them.  
Findings indicate that there is a very conservative 
approach towards entrepreneurship amongst the research 
subjects, this seems to stem from an expectation from 
people’s families and broader society for them to 
complete their tertiary education, get a job and assist their 
family financially. Furthermore, family backgrounds 
typified by an absence of entrepreneurial culture also 
emerged as a factor that could hinder entrepreneurial 
ability. This finding reiterates the unwillingness of the 
research subjects to take aggressive risks out of fear that 
business failure might be viewed as failing to meet the 
expectations set by their families and the broader 
community. 
 
Recommendations forthcoming from 
the study 
 
Investing in entrepreneurship amongst the youth 
remains pivotal to addressing unemployment in South 
Africa, as yearly more graduates are produced than can be 
absorbed into the labour market. By creating employment 
rather than seeking it, an entrepreneurial culture 
contributes to overall social upliftment through 
contributions toward poverty alleviation and reducing 
economic crime. The findings of this study underline a 
broad understanding of entrepreneurship by research 
subjects, but the uncertainty surrounding entrepreneurial 
activity remains a seemingly insurmountable barrier. 
Findings also point toward a scepticism regarding current 
mentorship programs and the intentions of these mentors.  
It is therefore vital that resources should be allocated 
toward establishing mentorship programs and initiatives 
where government and non-government institutions can 
come together to boost successful entrepreneurial activity 
amongst the South African youth. This will provide 
prospective young entrepreneurs with an idea of what will 
be expected of them as they pursue business start-up and 
growth. Furthermore, the findings also indicate that the 
effectiveness of funding channels available to prospective 
entrepreneurs is in need of scrutiny. 
Support for entrepreneurial activity amongst the 
youth requires a shift from a policy point of view, as 
support and access to resources is essential for young 
entrepreneurs to successfully establish and expand their 
businesses. This requires further engagement, analysis 
and subsequent revision of current policy and financial 
models in an attempt to develop new models that are more 
accessible to young entrepreneurs, with sufficient 
flexibility to suit the diverse backgrounds of the youth in 
South Africa. Such a policy shift could encourage 
calculated risk-taking. 
The role of education in creating a culture of 
entrepreneurship cannot be overemphasised. However, 
this does not seem to be happening in South Africa. For 
too long has entrepreneurship training been relegated to a 
module in a qualification, or a whole qualification in 
itself. In recent times it seems as though this thinking is 
changing, and that entrepreneurship cannot be inculcated 
through obtaining a qualification. It is rather a 
 predisposition that has to be discovered and nurtured. The 
problem is further exacerbated by the fact that much 
entrepreneurship training is purely theoretical, and that 
not enough training exists that provides prospective 
entrepreneurs with a basket of not only skills and 
competencies, but also contacts institutions and agencies 
that can assist, direct and mentor prospective 
entrepreneurs, and not discourage them from pursuing 
business ideas. Introducing practical entrepreneurship 
training from a basic education level is vital to build a 
strong entrepreneurial culture amongst children, which 
would enable them to grasp basic business and 
entrepreneurial principles. This could be done in various 
ways, such as entrepreneurial gaming, business 
simulations, and practical “real-world” activities. 
 
Concluding remarks 
 
The necessity of fostering entrepreneurial activity, 
especially amongst the youth, to boost economic growth 
in South Africa is beyond dispute. However, the growth 
of entrepreneurial activity in South Africa remains 
alarmingly low. This study has highlighted, albeit in a 
very exploratory manner, certain factors the youth feel are 
inhibiting their willingness to explore new venture 
creation. Although external barriers were identified that 
impact on peoples attitude toward becoming 
entrepreneurs, these factors translate into internal 
hindrances, such as risk taking appetite. Although these 
challenges are daunting, it would seem as though more 
concerted effort from – and greater cooperation between – 
government, the education sector and civil society     
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